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' SCOPE 

Th6 scope of this investigation covers six schojois in the Coffee County i 
School System. Its ♦approach is aimed at the development of s):ills and 
understending which relate tp families^f occupations* 

OBJECTIVES PURSUED 

The central objective of this project was to implement an integrated program 

X ^ * * • ' 

of occupationaj^-information, guidance and training extending from the elementary 

schoel/X-itfough post-high school level. 

' ' ' METHOD used' ' ' ^ 

Developexi instruments, bouse calls, attended workshops, held in-service 
' training for a selected group of teachers, ^conference witfh social workers, 
" attended staff meetings with the Superintendent of Education, assisted students^ 
• in getting^ financial aid for college. * Held conferences with teachers^ students^ 
principals, ^parents and also personnel directors qualified to^^dminister ^nd 
evaluate the G.k.E.T. Test. Made extensive use the telephone and news media. 

. RESULTS 

• , Placed on work experience jobs, two hundred and ^Ixty, students. Thede , 
are payifig and non-paying positions. • - . * | 

' . ^ ' • • ^ . \ " '. * ' ' 

/ ; - **>HlGliLIGHTS pF THE FIKDTNGS 

/ Persoiianei' directors ar^ interested proc^jcti-vity-, loyaHy^ initiative, 

c^mpetiti,^?fe^ness, tespoasibility and leadership Irs^ the lov?er tier. * 

" * People'jl^eed to be t;^ught the, skills of ^btaiaiug jdos, proper dpeifes f6r 

' •^obs, as we'ijLz-as developing , a sajeable* skitl\ \- - ^ ^ . 

, ' Ah • . ' • • ^ . " * v: • 



The itopii^aticmfi a-rei-that most people have ap interest^ in pradoctiv'ity 
and. process initiative when they are led tcJ believe in- themselves. - 

• Ve recommend further study and a continuous impXementation of the finding 



of this study. 
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1. 'INTRODUCTION 



* Coffee County is* located in the extreme soiitheasteru^art of Alabama 

and is one of seven member counties of the Southeast Alabama. This area 

also includes the counties of Barbour, Dale, Covington, Geneva, Henry and 

Houston. Coffee County Is roughly rectangular ia shape with an area' of 677 

.^^uare miles^isr 435,280 acres. 

The ingarporated m'lmicipalities^in^ th^ ^rounty are Enterprise, Elba, 

"*??ew^r5rrTi^>Tn" iirui ilT.Tn riJLQq .r,^^^^ Coffee County is also divTdeT^iiito 22^^oting 

(beats) o^' census fcoimty subS^Tdrbfis,^^^.-^^^^ has an 

excellent network of paved federal, state andfeSufity ir£gf 

♦ 

maintained system of "feeder" roads. |oods and services that are not available 
within the county 'may*be obtained from larger nearby -centers, such as Dothan, 



Montgomery and Columbus, Georgia. 

, Population by sex in Coffee County in 1970: 

Non-minority 

Male 16,977 (48.7) 

Female 17,895 '(51.3) « 



Total 



34,872 



Minority 

2,807 
3,248 

6', 055 



('46.4) 
(53.6) 



Source: U.S. Bureau of the Census, 1960-70 Censuses of -population. 
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Elba • 
Enterprise 
New Brockton 
.Kinston 
Other Rural 
Total 



POPUIiATfON 
. I960- . . , 
Urban - ■ Rural 
' 4,311 (lA-.l), 
11,410 (37.3) ' ■ 

1,584 (5.2) 
470 (1.5) 

^ 12,798 (41. S) 

y 

15,732 (51.4) 14,852 (48\6) 




28,225 (58.0) 14,647 




of^ total population 
1960-70 , 




' v; SQn^:i^.^ystem functiohs as a rural system as indicated -in 



The Cofte? 
'Table L li^t^d under^iopulatiion 
Teachers:* 



Students': 



Ndn-mlno r i t y - 89 
MiiTority - 27 

Tota; , .ir6 



Senior High Schoorl 
Junior High School 
Elementary 

Total 



Kon-minority 
.375' 
'575" 
1,037 

1,987 



V 



Minority 
65 
101 
■ -235- 

'401 



Approximately 23.88% of the students that enter our school systea 
choose to leave or enter another system prior to graduation. 

See Table 1 und^r Populaftion for names and size of cities and tc*ns in 



r near the area served by the Coffee County School System. This project 



was designed to serve all students in. the Coffee County School Syfetem and 



# others such as drop-Q]uts, adults and cojdege students^ * The^ majOT objective was 
^ to place people on jobs vh^ch would be compatible to their interest. 
Total amount of funds*^itjdgeted to'V^oject; 




AO. 00 . 



■ \ 
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11 OBJECTIVES 

program of occupational information will be implemented, through the " 
use of guidance, career-education and information services extended from 
the elementary through the secondary school lavel. 

It is recognized that the proces^s.qf occupational choice and vocational 
maturity extend from e^rly childhood into adulthood* This program will 
impart knowledge 'of the world of work, of various occupational choices, of 
educational and/or physical requirements of certain fields of work* and of 
institutions which provide training to enter specific jobs or fields of 
work* Knowledge in those areas mentioned will be measured by an increase 
of a 10% po$itive change score oa a pre to post test basis on' a staff • 
developed instnament. ' . • / • - ^ ' . ^ ' 

Students will be ifaore familiar with various occupations^ informational 
services and course requifeiaents for general occupational selections as 
measured by a 10% positive change score oft a staff devised instrument on a 
pre and a ppst basis* in Sept^ember and Hay, respectively. 
This pccupatijCnal oirientation and information wilJL be incorporated into 

regular classroom actfviti.es at the elementary school level* -At the jr^ 

* f« • « 

Jiigh school and secccndary school level, students will be movfed from broadly 

^ »> 

"* • > * 

based exploratory levels to moi^e specific, guidance orientated activities 
^cb as ijidividual counseling, group counseling, testing 'services and inforr- 
mat ion services will better en^trle the individual student to make intelligent 

• . ' ■ • - / • .~ 

occupational aod course selectionsL as measured by a 10% positive change score 
.on teac}ier made test* ' » * ' " 



There will be special interest placed on 'potential drop-out students 
through the use of the work-study program to* meet the atypical needs 
of certoin students whose needs are not^beihg met elsewhere in the 
school /system. This will enable the school system to substantially reduce 
the drop -out rate 'by minimum of 10^ percent. * " » 
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Ill PROJECT PERSONNEL 

Project- Director : 

1 All 

Name/: ' John'W.. Vaughan ' » 

Present Postiion : * Assistant Superintendent of .Education 

Degrees : • B.S,' - M, Ed. . * ' " 

Duties: Coiitinuing Administrative ' * 

tdae.to.be coilimitted to this ^ • ^ > 

Pfoject: 25% ' ^ 

Experience: classroom' teacher, guidance counselor, principal and 

— — * assistant superintendent of education in charge, of''- 

* pupil -personnel services. 

Project Coordinator: ' ' , \ 

Name: Virgil Coleman / ^ ,^ 



Degrees: B.S. - M. Ed.' 

* Duties: Full time to be committed to "Phis proj^act. 

" ■ J 

.Experience: has 23 ye^rs of experience at the junior higkC^nd senior high - • 

levels as principal, 2 years aa placement coordinator, 25 years 
• ' a^ a businessman, ^ ^ 

7he Project Coordinator will be responsible for the operation of the j)roject 
in cooperation, with all principals and the Project Direetor. He will^assisrt the 
Director in the selection and orientatJLpn of all personit^l^nvolved. He will 
direct the assimilation .of information and the lists of materials, suppl,ies 
and equipment needed .to carry on the program, fie will ^enerall^v^ugetvise' all 
^activities and be ditectly responsible to the Project Director for all nete&s'ary , 
reports aqd any accounting procedures which may be required. This person will be 
responsible for developing presentations amd keeping the local board and other 



groups informed about the project. Material development will be one of the 

' ' • 

major responsibilities. . * > , 

JOB DESCRIPTION 
Project Director (Assistant Superintendent of Education^ 
The project director will devote 25% of hi^ time to making the project 
as effective as possible.* His job will be to assist in coordinating the efforts 
of the counselors, the coordinator and other related personnel in their efforts 
to make the program as» successful as possible. * ^ • • 

Counselors - . , 

These people will assist in the screening and location 'of potential drop-outs. 
They will alsp assist^ in the placement of^ these person? and give personal ^, 
-counseling to all students in the program. 'Records of assimilated data will also, 

' ■ . - . . ■ . 

be kept by the counselor for fiuture reference. 

Secretary , : • ^ ' , ' \* . . ." 

The secretary within the Central\f f ice, will be pesponsible for the making 

* ' * • . 

and keeping of payroll records and' all bookkeeping and.^accounting procedure's. 

.Superintendent of Education - 
The ^Superintendent of Education wJLll conduct Qonferences \W.th teachers, 
students, *the placement •coordinator , counselors and P.T.A. and civic organizations 
to dejt^rmine |lts Rfogress and effectiv^eas • j 



itrectiveneas 



ERIC 



Participating/ Schools: Name ' Gratde 

Goodman" ^ 1-9 

vKinston l-rl2 

New Brockton 1-12 

New Hope ^1-9 

Mt^ Pleasant * * * 1-9 
Zion Chapel . 1*-"12 
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T<5tal number of participating teachers is 116 and total nxjznber of participating 

y ' . . * . ^ 

Students is 2,388, . " ' 




f 



♦ 
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IV PROCEDURES 



U Held a workshop with a selective group of teachers in the Coffee County 
School System and explained the objectives of the Comprehensive Placement 
Program. 3, From this one day vorkshop knowledge was obtained to help us 
*,im^ement the program, . • ' 

2. Handouts were given to ^11 teachers bf the system-and PTA oresidents. 
These handouts contained objectives and procedures in implementing the 

, program. 

3. All instruments to determine employa^ility , potential droprcoits .and 
resource people were given to each teacher and administrator. 

A. We have updated and revised our advisory committee in each school where 
it was necessary. Advisory committee functions were: 
^ * a: Advise and update instruments to determine capability and 
availability of resource people yho visit the s^:hools and 
explain their jobs upon invitation of *a^ teacher . 
b. Screen and update avai^^Ulity and etoployabilitp^" industry , and 

and agencies o^<the community, 
c*. Make recommendations to the PlacemeiSl Coordinator. 

d. Assisted In creating an awareness of ''the, careers that are not 

* • » * 

generally observed in our communities • • 

e. . Assisted |in screening student^ for the work-stydy program* 
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f . Assist enco\*raging patiticipatidn in the program from all 
sectors of The community^ , faculty, parents, students, etc. • , 

g. ' Assist in evaluation of the program. , . ' 

The library served as a resource center of each school: Records were kept by 
' - • *• 

the librarian: filmstrips, books, pamphlets, magazines, records .of resource 

... , ' . ' , '.^ 

_^eople and equipment dealing with career education. . - . ' 



6. The coordinator served as a consultant of all schools. His office va^ 
located in, the Central Office. All records ar^d instruments were at his ^ 
disposal for d';Lstribution of each school; ♦ . . ^ . * 

7. The coordinator made house calls when needed to assist students and adults i • 
visit persopael directors, financial aid directors of acadefalc and vocational 
institutions" of post higli s^rbool level. ^ . . 

8. ContacC was made by letter, telephone and personal visits as a job hunting • • 
method and placemenn, / " • 

9. The coorditiator used every method at his disposal to involve th§ Stpte 

Employment .Offices and all agenciea in a cooperative manner in our placement, 

♦ - - * » 

-program. ' . ' " ... 



V. AccoMBt;:steENTS 



SeH<50L ■ 
'New Hope^ - 
Mt*- Pleasant- 
Goodman 
Z±on diapel 
Kinston 
New Brockton"' 
.Total- 



Students Placed ' 
• 8 • ^ 
8 . 

18 : 



120' 

= 81 
267 



Paying ?osi^ion_ 
.• '.4 ' 

•14^ « • 

.21- f .- . 

• ' -<." 
2$ ••. 

■74 



Non-payffcg position 
4 

13 

' -106 . 

55- 



% 4 



153 



Children working ,for money ot with paj were classified potential drop-quts- 
Non-payirig students ^re the.oE^s'we sought to tea'^jC job skills* Job, skills were 



also taught to potential* litpp-outs. 

Cof-fee County School SysteSa Graduated: 

♦ " ' ' * 



t 



V 



40% totef intO^ post-seeondary ttaioing 
A^X gairifuily employed* 

received financial aid entettLng^ 
post secondary training ^ 
16% married* * 
6% unknoVfl ^ 



Placed thr^e parolees on jobs^,^ * / , 

Placed one' deaf and mute in the scho6L«at Talladega for stjt^i studen^ts 

• > , - , 

Place eighteen persons in college^that had no intention of going. This was done- 
by assisting them in getting financial aid. * \ 
Placed nineteen adults on jobs. These people were unemployed. 

Coordinator was qualified to gib^e/and evaluate. the G.AvB.Tt test. - - ; -/ 
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VI 'PROBLEMS ENCOUNTERED" 



. _N6t e'bougil .33351^ tpv ne^dfjI^rstJdents esp'ecially part-time jobs with pay. 



9 

« f 



, > « • - ^ . . 
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vxi 'the 'future 



We liave dat.a indicating that- 



' We- aT^j^f ^he ioipiijion that mCre attention shoufld be gfe^t.tx) tlie Social" -i' " 
* and pfi5'.si,<Uiljr handicapped. ' A3rSO> the conmuniti^ need t<v4»e^made aware of^.^ 

^•the^eeds^.oif the prograa, Ihus stimul^ti^jg. thek to hire a studat^t on part-time" . ^ 
ajid/ot futl-tiiae bast?/ ^ . ' ! , . C T-, 
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C0FFE2 tqUllTY'S APPROACi. T9 A. COMPiiEHEiJSIVE , PLAOEiEl'lT PROGRAil 

' • ' GKADE CCIE TIIROUGII COLLEGE . .* , . ' . 

Virgil Coleiaan r- Piacenent Coordinator- 

• J. n. B^er, Superintendent of Educatidn 

" Information for teachers aau pj:l|picipals .cdacemins Coffee County's- CoB5)re^iensive Placement » 

• " , . , Pro^raia' , / ' * . 



^lacinj a nev/ .enxphasis anJ/pr a nev; loo^ on a con5)reh$nsive placeijent p^o^^j^ will go 
a lon^ way to solvin:, the probleos of a diajoxity of ^tu^entfei^ttendinc schoolft/cBSay. 
Friendship^ life styje, community service. Voting hSb its> c^ltigenship, Iglsuije tiofi and 
taiaily life are all virtually affected by job cotisciousnesigj;. ^ It can and sl^oUld pervade , 
teachinc and learning aau should seek to reinove the distinct!^K)nvbetween ^^ocational and 
• acadetdc subjects^ * , . - ' ^ * - . ' 

Persons are goin^ to enter the labor fcrrce and, produce goods. and services needed by 
society whether or not ttie. public education establishment concerns itself with the task. 
Learning on-the-job, employer training j^rosranjs, ailitary traininc programs- operated by 
other agencies of ;jovemi-fc2ut, these and other ways of entering *employnent wij-l continue^ to 
contribute their share to the totaj^ effort. In public schools there should "fee an appxcfach - 
aimed at the development of skills and^understandinc which relate'to faiflilies of occupa- 
tions. Selected occupations should be clustered in logical groups in whicti^jthe occupations 
are related because they h::ve similar teadhable skill and knowledge requirep^nts. This 
structure not only will have a motivational effect. but wi;il prepare students* for entry into 
'a broad family of occupations rather than only specific occupation. ' ' , 

There is ample evidence to indicate that students are vitally interested in their • 

j6b/career develop^^ent at early a^es and this interest ^continues as they mature. 'Evidence 

also indicates that traditional curriculuds do not ea^hasize applications of a coi!Q)rehen*- 

sive piacetjent program. Students receive, more career ^infpmation from sources outside than 

inside the school system. ' . " 1 ^ 

« 

Recent concensus seea to support the premise that work has potential fo» meeting more 
than just economic needs. Ajaong other things, it also pr6vides for social interaction, 
personal dignity, self- identity, aixd an entrance into adulthood. ^Traditional curriculums 
, have not a&sistey individuals to perceive work as having personal relevance^ as being 

critical to one's oim life style, or as beln^ a means that contributes to self- fulfillment, 

Aiany youths have a limited awareness of the career choices that may be open to. them. 
This seems especially true to those ,who have been reared. in so-called disadvantaged e^ivir- 
onments. Social class restrictions, as well as traditional curriculu&s,. have tended to 
limit opportunities for/or a3 a ;tesult^of a comprehensive placement program. 

The comprehensive placement development curriculum .proposed in this project is designed 
to alleviate some of the problems mentioned. . ^ 

—OBJECTIVES: . X 

1, A program of occupational information will be inq)lemented, throu^vthe use of 
guidance, career-education and infor^mation services extended from tti©s^eleaentary. 
'through the-*secondary school level. • ^ 
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^ Jtt iA recognized that, the processes qf occupational choice and .vocational matur: 
- extend from early, childhood into adulthood. This pfogrdm will Impart knowledge of 
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the world of work, of various occupational choices^ of educational and/or physical 
retjuirements of certain fields of work and of institutions which provide training 
^ to enter specific jobs oi; fields of work* ICnouledce in those areas mentioned wiil 
be xaeasured by an increase of a IQ^ positive change score on a pre to post test 
basis on a staff developed instruoent, * ' 

3. Students will be uore fauiliar with various occupations, informational services 
^ and course requirements for £,eneral occupational selections as aeasured by a 10% 

positive change sqpre on a staff devised instrument on a pre and a post basis in 

Septeiiiber and i^y, respectively. 

• T * 

4* This occupational orientation and infonnation \^11 be incorporated inCb regular 
classropm activities at the elementary school level. At the Jr. hirh school and 
secondary school level, students will be moved frou broadly based exploratory 
levels -to ijore specific ^uidaj^ce orient.Ated activities such at individual counsel* 
in^^ Sroup conselin^;,, testing services and Infojmation servicesUill better enabl'e 
^ the individual student to malce intelligent occupational and course selections^ 

i \ 

5, There will be special interest placed on poAenti^A drop-out students throu:;h the 
use of the work-M.uJy prograu to ueet the aty^rfcal needs of certain students whose 
needs are not bein^, net elset/here in the school system. This will' enable the 
school -system to 'substantially reduce tlie drop-out .rate by riiniuun of 10 percent,. • 

PROCEDURES \ \ \ ' ^ ' 

1 " The underlyih^;; concept of the proposed program is that vocational choice and 

. preparation ^is a continuing process which spans a long period of time and requires 
-a concerj:ed effort by educators to attain success in a given vocation. 

The project coordinator will be adiainistratively accountable to the Superintendent 
. of Education of .the Coffee County School System and will i/ork in a consultant capax:ity 
f with all other school personnel, ae will seek not to compete with other ajjekcies, 
but pool ail types of resources with other organizations to best serve the various 
client populatiou. **e will develop workable procedures ami receive administrative 
approval and cooperation, which has been deaonstcated by favorable actions, for in- 
stalling a total couqjrehensive placement education pr6;;ran in the Co^ffee County 
. School System* The coordinator xdJ.1 implement the following prograta* 

a. Identify part-time and full-time employifent 0pp0rtuait4.es 

,b,. Demonstrate and document a systematic procedure for identifyinj; and 

contacting prospecti^ employers ^ % , * ' 

c. Ideivtify the \incls of ^Information needed 'from businesses and agencies 
regarding employment projects for. students in various circumstances, such 
as drop-out, potential drop-outs, Jiandicapped persons/ graduates, etc,^^ 

d. Demonstrate the predictive validity of the identification process, making 
revisions if -necessary - . . 

e. Utilize local human resourses in each school community, technical and 
academic colleges ' 

*f. Organize an advisori committee in each school cociaunity to. make recommendations 
* to the coordinator ^ ^ ^ . ^ 

■ ■ . 2f'. 



Organize a coordinatins cocnuittee in each school, vith a chainaan to work 
with the coordinator/ 

The latter committees v;ill assist in the folloiTins - * * . 



1. Assist in identifying and screenijic regpurce persons to serve our schoals 
and to encourase usages of resource persons by teachers. 

2. To assist in creating an awareness of the careers that are not c^nerally 
observed in our comnunities 

3. Assist in screening students for the work-study profran 

4. To assist in encouraging part£cipation in the program f ron all sectors . 
t of the cocnaunity, faculty, par^ntS;, students^ etc; 

5. To assist in evaluation of the | program. 

« 

h. Purchase expendable iteais such as Workbooks, library books, filustrips, 
slides and tapes. 

i. Supply feach school couuittee with names of persons who will cone to school 
to act a? resource persons and tfheir occupations 

j.' Supply each school x;ith, an instrument to identify the potential drop-out 

k. Place potential drop-out students on v7ork-dtudy jobs. 

1. A special interest shall be placed on part-time employment for non-goal 
oriented students, V7hen that need is not directly met elsewhere 

u. Demonstrate and document a systematic plan for contacting and accounting 
for each sroup of exiting students:. 

n. Outline a suggested plan for makin:^ a suitable follow-up system a permanent 
part or the school System services., A placement handbook will be prepared 
for each teacher of each school., • " _ 

2. At the end of the project, the Coffee County School System \7ill have ^temdned the 
.community and area resources capable of providing ^euplojrment opporttyg^ties for school 
leavers (graduates and drop-outs). 

Tlie data and information analysis will be utilized to the ^advantage of all students 
in Coffee County Schools. One of our greatest detenainAtions shall be to involve 
our local state employment office and the two other school systems in the project 
(Elba aod Entexrptise City School Systems). Our intention is allso to continue to 
work with our local colleges and college graduates. 



ErJc 22 



\ i 



COFFEE COqNTY .BOARD OF EDUCATION 
Virgil Coleman, Placement Coordinator 



Please furnish the following informat^Lon on the persop listed below. This in?braai 
will be held strictly confidential! . . • ' ' n \ 



Name 



Training Description_ 
Reason for Leaving 



Would you re-employ applicant ?_ 




J bate Traiiling Bega n 



\ 

Productivity 
Quality of Work 
Personality 
Initiative 
Dependability 
^ Cooperation 



Exceptional 
90 - 100' A 


Good ^ 
?0 - 89 B 


Fair 
70 - 79 C 


Poor 
■60 - 90 D 






























* 
















1 





Signature 
Title 



Comment : 
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COFFEE COUim EOARD OF EDUCATION 
^LOYER SURVEY 



EhJI 

. Date 



Company Natne_ 



Address ^ ^City ^ Zip_ 

Contact Person . [ ^Title 

Te 1 ephon^ ■ ^ Hour s . 



1. Would your company hire *high school students? 

« 

Part-time Yes ( ) No ( ) • ' full-time Yes ( ) No ( 5 

2. Would your company hire higti school graduates? 

Ye$ ( ) ' No ( ) , ' ' 

3. ' Would your company hire students without a high school diplotna? 

Part-time Yes ^ ) No ( " ) -Full-time Yes ( , )• ' No. t ) 

4. Would your company be willing to train students? 
Individually ( * ) Small groups ( ' ) • No ( ) 

5. Types of jibs in your coTnpany: * 

Boys: ' Girls: ' ' ^ ^ 



6. Age requirements: --7. Wdrk hours: 



8. Wage range: ' H ipurly ( \^ Salaried ( ) 

9. Company benefits: ^__ 



10. Opportunity for adyancement: Yes ( ) * No f 5 

, • ^ ^ * i. 

11..* Would .your companylje willing to hire . the handicapped? 

Yes ( ) No ( ) Part-time ( * ) Full-time < ) 



Page 2 

Employer Survey 



12. ' Comments: 
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GOODMAN JUNIOR HIGH SCHOOL 

NCUSON WHfTCHURST^ FlUNClPAL 
ENTERPRISE, ALABAMA 36330 



Septesnber 16, 197S 



.ne cbianittee 'you a§r: lor is as foxiovrs: 

Mrs. Keliie En^xisiv 
i Mrs. Lixxxe EverSge 
luTr'Leor. AdKi'son 
I*^.' Fred Davis • 
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KT. PLSASAITT SCHOOL 
Rt. I 

2hT?RPRISe. ALABAMA 



C0FFS5 ccr.m ecard c? education 

p. 0. Drawer D ' . 

2L3A, ALABAMA. 

' ^ ' ^ . " - " .September l6, 197^ 



Attention: Tirgil yoleman • ^ 



Gentleman: ' * - • < 

Listed beloK ai*e the naises of those who vlll serve on our steertog 
co^lttee for Career Education this year. ..." 

* 

* ' ' treai'Parrlsh 

Billy Jim Godson 
•Clyde Greer 

' • Mrs. Knight - teacher . "-v . ^ 

Mrs. Jackson • Teacher ' . . . 
Clay. Howell • Stixdent • • 
Joy LeCompte - Student ' - 

5 t 



Sincerely, 




15ACHEKS» REPORT OF..CHROHIC ABSENTEES 



SCHOOL 



PUflL'S rl^ ^ ^ MMBER OF QAYS'ABSE2JT_ 

FARJ^^T OK GUARDIAN'S .^iME W ADDRESS ' ' ' • ■ " 



f * 



-N'ote: A dyuLd should be consideJKd -^chronic after five "days of absenteeism unless 
it is an excused absence".' 'v. • . ' 



Teacher 



V 
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A, . Absence excused . . . Teachers are asked to make up wor)c~ missed, 

B# Abser-^e NOT . . . Teachers are not required to make up wOrk,' 

C. ^ardy ( ) excused ( ) net- excused 

.5. ' pennitted to leave school at ] due to^ f oUcwing reason; 



Student is to return to office at: 



2X . 3X 4?: 5X " 6x 7X 8x 



A, Absence excused • • . Tethers -are aak .to^m^klce up workinissed. 

Bt Abesence KOT JtCUdEX) . . \ Teaqhers are not ^pi^cjuired to make up work/ 

C. Tardy ^ ( ) excused ( ) not excused*:' • ' 

D. permitted to leave school at dwe^^ .foHovang re^rson: 



Student is to return to office at; 



IX 2X 3X 5£ 6i ' ' V^^ , ^ 

CIA^PjJRJT 



A. Ab'-ence* excused . . . Teachers c^re ask to make up work missed* _ 

B. Absence i.OT ^CU^D . . . ^ea'chers are not required to make up woj^. 

C. Tardy ( ) excused ( ) not excused 

D. permitted to leave school - due to follov^in^ reason: 



5 ' ^ — " = 'Z ^"^"^^ ^^"^ 



Student is to returri to office at; 



^.1X 2X 5^ kn 5X -6X Ta 8s 
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.10G?U\P«( ON CAREER 'GUIDANCE , ^ 

.fciet^'Mas-'F. and Eiwarti C' Roebe:r.^ Occupational lDLfct'rgatx6n:- /Tiie . 

. -Dyheslcfe dt Its'Kature atia.toe . >r4>d^ Chic^^Q-^'y Science^ * 
. " R^^earcH Associates,, Iac..> ' , , . ; 

M itit redact ioir to o£CiH>«^oaai 

* ,ment is -preseited. Srief 'p:f$Lseutatioiis of ttie world of .wor^>, the 

lahof f orce^ an^ ttxe wrld'of e(iuca:tioii are includB^. Tbe msloc ; . 

C-prfrtipD of this bcrok includes kinds of .ava±ia^>le^««u5ati9iia4 - • 

' litefat^'e,- ittfopsatitra ciescritiag. occupations^, dlfferc^ot s<}u^ces ' 

^ oi .Dccupatioiial tnf onwtioa, ^aod- ixse$ 9f such imi5rtiiatifyft« . 




Borw^ Henry, ggreer .<?ffi^fence gor- A':?fev ^ > CoiieQti^ of addr^ss^s^ \ ^ 
and ess^s, Hou^htcb,; 1973-*' - \ '« . • * 

C^pbeU» Robert E. ancf touise'vett'ei;: Catesr guidance; Aa Overview -of - 
Alteruat-tve Approachea ^ Golunbu's, .Ohio: The OHlo StAte tJaivetsity 
Center for Vocational and Tfecftaical Education,' August^ 1971^^ '. 

^ , This pubiicatioti provides a reference fotr pracjritiooers . \ * 

♦ ' . < «r . ♦ 

seeking to ascertain alternative _delivei?y's?stebJS'' by' whic^^ 

development- may be accofl^lished . " TULs look at alte^maCive approaplies 
for career guidfflice is to aid xounselors and teachers In the 'deveiop- 

• • ' k •> • ■ • • ' ' 

nent and diffusion of career guidance systems. . . . 



The Center for Vocatidnal" and Technical Educatioit, \ Tge Sy^teoB Approach; 
* An Eaeraing Behavioral Model for Vocational GuCT^fe.. Columbus, Ohio; 
1 tli^hio State University, January* 1971, .. . ■ ' „ 



sucsnvy of a model tq provide ii:^)rov'ea fcareeir ^Jevelopoent 
• . • * • «.'.. * •....■ 

services. The model,^ased on a syst^ apjJroach, ettphaaizes. student . 

behavioral objectives,', gives altenaitive teethodg- for ac^oopll^fiing \ 

these objectives, pr9vides program ^valtiatioa sbrategi^> and *is 

designed, to be flexible* enough for use in ^no^t any typ» systen. - ^ 



: A copy vas furnished to all librarians" for use in the school. * 



Cobb County Occupational and Career. Development Program. Occupational 
and Educational Avenues . Marietta, Georgia:, ,Cobb County, Board 
of Education, 1971. • ^ . • " ' 

A nine-page unit prepared for career guidance ^roup pensions., 
it contains general objectives, behavioral objectives, concepts, 
subject-matter content, i^tudy activities, and afi appendix: -"Facts . 
About Jobs/' . ^ ' . . . / 

• * 

Cooper, Ann and Emily L. Corcorati. A Position Paper On The Role Of The 
Middle School Counselor In- Clr-eer Development . Marietta, Georgfe: 
Cobb County Occupational and Career Development Progtamj July 20, ■ 
1,972. ' . , ■ 

. This position -paper Usts'the service^ a middle school cguuselor' 
Should provide to teachers and 4:©^ students, it also includes an out- 
line of how to* arrange classroom guidance sessions and how to 
provide opportunities for participation in small group guidance 
sessions. * ^' ^ *^ 

Davenpdrt, .'Lawrence and. Reginald. Petty. -"CouOBelors, Career Educ'jition. and 
/ Minorities." Minorities and Career Education; Columfeufi Ohio: 
, ECCA Publications, 1973. . ' , . • . - . > 



.Needed changed in patterns of counselor eaacation ar^ "dis^ssed 
in the first part of this chapter. .' Then att^'tion is c<?ncentra ted «on 
changes required in counselor performance on the joB** 

''"\ 

Feingold, Norman and .Sol Si^verdlnff . Occupatiotis and Careers , ^ew Jotkt. ^ 
McGraw-HiML Book Company, 1969. . * . 

This puBlication Is designed for 'courses ^^n occupational orl^nta- 
tion and for. use a^ a. tef ei;^nce for counselors and sttx'dents*' The. first 
' part of the book 'takes a general approach to the vorld of wrlc and , 

careet planning, while the second half discusses specific occupations 
- by Dlctiongry of . 0ccupatl6nal Titles clsastficatioas. 
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Fb-rre- ter, Cprtrude. Occupational Literature: An Annotated Biblior,raphy > 
1971 ed. New York:;. Th"e H. W/Wilson (Jompfcany, 1971. 

The Uiain" section lists appro^dmately 4,500 pamphlets and 1,500^ 

books alphabetically arranged by occup3tibrvs, \Ath hxiei annotajtioad. 

Other sections of the book include relevant information on such 

topics ^s: schools and colleges, foreign $tudy> apprebticeship, 

legislation and social security, occupations for the handicapped, and 

professional counseling services, . * 

Gibson, Robert L. Career Development in the Ele&entary School . Columbus, - 
Ohio: Charles E. Merrill Publishing ConJpany, 1572; 

Car&^ yevelopment can not be left tp cfi^cei an^ this book 

suggests that ttte elementary 'school years are the n^ttxral ones' for 

developing understandings and attitudes^^appropriatfe for later career 

development an4 decision making. Chapters included in the took are: 

(1) Introduction to Career Guidance*, (2) The Career Guidance Program, 

(3) Providing Appropria:t^ Career Guidance Experiences, and (4) 

^'^ • ' • ' ' 

Developing the Career Guidance Pr-ogram. - ' ^ 

* * ' i ' ' ^ • 

* 

Girzberg, Sli . Career Guidance:. '.-Tho needs it. Who Provides ity WI;o Can 
• *• 

Improve it> >k:Gray-Hill, 1971. 'Report of a studj^ by ConservaUon of ' * 

fi;unan Resources. . • ' " 

• * 

Gysbers, Norman C. Foundations of Career Education* Speech delivered at 
the Fifth Annual National. Leadership Development Seminar for State 
Directors, of Vocational. Education. Columbus, Ohio: The Ohio Stat^* 
Oniyersity Center for Vocationajl and Technical Education, September 
" 19-^22, 1972. . C . ~ 

Life career develppment concepts are explained • Using these 

. concepts as a base, g,Oals and objectives can be identified and career 

guidance programs can be developed and .Implemented. Gysbers description 

• «. 

of life career development describes the "whole" person* 
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Gygbersj Norman C. and Earl J. Moore. "Career Guidance: Program Content 

. and Staff R«spojisi.bi,lities." American Vocational Journal . Vol.47, ^ 
. Ko. 3, pp. 60-62 (tiiarch, 1972). 

The steps'- ifr establishing* a career guidance program are out- 

^ lined/ ^e main, portion ot the article Is composed of four tables 

whith XlRt: . d) Career Guidance Responsibility Assignment, (2) Direct 

\ Career Guidance' Program' Coixtacts, (3) Shared Career Guidance Program 

...Contacts, and .(^ IrUiirect Career Guidance Program Contacts. 



Hansen, Lorraine Suadal. Career Guidance Practices in School an d Co^nity> 
Published by .the National ^Vocational G^danqe Association. Washington: 
AmericiW Eersonnel and jGU'idance Association, 1970. 

. ' ; . • • \ 

Thi3 Blonogt^aph ijatrOfduces principles and ^concepts of career 

guidance . It also\^escribes practices and programs now in progress 

in a number of schocJl systeitts. One of the^ chapters ^presents issues, 

• -. ' 
Herrj, E^Swiii L. and Stanley ij. Cramer. VocationaT Guidance and Caree r Develop- 
ment >ln the Schools: Toward ..A Systeias Approach . Boston: Houghton 
Mif f lin:-<;om^^ 1972, ' • 

/.This bobiC^t^reSents arr kttempt*to develop a position statement 
abpu^^he potential slgBi^ic^ce of rotational 'guidance within the 
^dtjcational. context, «and. it surveys.^the approaches to and'elements 
comprising vpcatibnal guidance .....The authors analyze vocational 



/ guidance as botlv'a stiimlusi to^'areer development ^d a treatment of 



behavioralXdeificits rc?sl^t«->fiomJ^n^mplet^ caree^development. 
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Isaacson, ' Lee E.. ^ Career Inf orm^tion^ ia^ CouhseliAg and Teaching. 2nd. ed* 
Bostpa^ . 'A^lyi and-B,aoon> Inc^^V -l^Tlr^-^ 

Emphasis is placed. .<>n the f^ct'that the work of the counselor 

is mor/^ effective wljen it is supplemented by that oit.^e classroom 

teacher, tlie IJ^bjrari^, and* other school staff members. The first 

part of""tlT& book considers hw a person selects and entdrg the 

work pb^4<w he, fills,' how his^rk affects h^m and his family and 

their' vS^lIpf life, and, how the w&tld of work is presently structured* 





' Osipow, Samuel- H. Theories of r .areer Deveiopnent. Kev York: Appleton- 
Century-Crof ts, 1968. ^ , ^ 

This book describes and assesfie? some of tTje major theories 
' of career choice and related research. -Sections cover: Roe s 
•Personality Theory of Career Choice, Hollani^^Career 
^ . ■ Theory of Vocational ^BehayiSr, Ginzberg's^^th^o^, psj^choanaly 

conceptions, of ,career choic^^nd Sui>e3:'s^^e^o^eatal 
Theory*^ VocatioaaljBehavior, Also inclu^ts^is aNshaptet which 
9 coaparidoiKof the theories. 

Vchins, ^Duane. Possible Changes In The Pr ofessional Role Of A Counqeior. 
\ Speech delivered at.the Sixth Annual .National Vocational an^^ 
^ Technipal Teacher Educati6il Seminar. Columbus, Ohio: The Ohio State 
University Center for VocaHoiial and Technical Education, ... 
Ocj:ob^23-26, 1972. : _ . ' • 

This speech r^ates the signdtf itaiit changes in the «out£selor's 
role in the Mesa Public Schools, Mesa, Ariiona created by the 
linplementation of the Comprehensive Career Education Model. _ It clovers 
such areas as: ^preventative counseling, partnership , accountability, 
' interpersonal and ^intrapersonal. skills, and, the counselor's. self 

image. •. - < ■ .. ' " . ^ ' 

... - ' ■. , ■ * - ^ 

Shertzer, Bnice.' Teachers' Guide to Group VocationaL Guidance . Cambridge, 
•Massachusetts: Bel-lman Publishing Company, J1971., 

This guide suggests grc^p activities relatiiig to the world of 

work,' knowing yourseJJ, ' aad^securing- a job amd px;ogresslng in Itv ^ 

^h of the forty-one Id^sons in the guide includes sections on lesson 

. alms, mptivat^Lonal tip9, procedure, sunnia^ assignment, and lessQn 




tesources. 



^ ' ■' ^ or* 
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Smith, Edward D. ^'Weaving Guidance into Career EdiicaUon." Americ j an 

Vocational Journal > Vol. 48, No. 2^ pp. 60-6^ (^ebruary^ 1973). ^' 

' A discussion of management for guidance in career education,^^^the 

unique aspects of the guidance cont)^±butioti to career education, 

integratl^ig guld^e concepts iAto tfts^curribulum, ^rategies for. 



job placement, i);ceparabi5n models for coitn^loirs^^'biiv^'^^^'^ educa-^ 



tiott>.and approaches to ^ccowfciWjJ^ty in car6tt guidance 
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Tennyson, l^vWesXgy. "Career Developtoent: Who'^ Re^onalble?" American 
VocattoW Journal . Vol. 46, 'No. 3*, pp/ 54-58 l^rch, 1971); 

\\ \ ^ • ' ' ' . \ ' ' 

Vocational educators and counselors must recognize that they 

\ ' \* / . • ■ • V . 

. both have unique contributions to make to the curriculwia and school, 
, program. Careet development offers a way of bringing m feai^jn g to life ^ 
through the curriculum. It holds mu\^h promise .for , establishing 
relevancy, for humanizing the school, for bridging /vocational an^^- 
general educartion, ahd for promotltig^seU^developmBnt. ^ 

xTennysQn,'^ W. Wesley, Thomas A. SoldaWL, and Charlotte Mueller.' ^ ' ^ 

Teacher* 3 Role in Career Development . ' A Minnesota Departaentof 
Education publication revised, and reprinted by the Nationa^^ 
Vocational. Guidance Association. Washington: American^Pw'sqmiel and 

Guidance Association, ig^tv ^ 

• , ' ' / , 

The point is made that the guidance* pr^am is dependent to a 
, considerable extent on the active participation of classroom teachers. 
Empho^^s^^ placed^on th,e' contribution .teachers make in pointtcg out 
the relationship of the subject "'matter- they teach to vAri<Jus careers 
and successful performance in occupations . This public ation bri ngs ; 
Into focus methods and media for ralatixig subject matter to.cara^ 
development* . * 



\ 
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Worthington, Robert M. Redirecting Guidance and Counseling; A Top 
Priority for Care^ Education * ^^eech delivered at. the 218 1. 
Annual Guidance Conffeic^ce. Menombqie, Wisconslq^ University of 
Wisconsin-Stout, Februa^l?^ 1972. 

Ls speech eiiQ)hasises that , the ^career educati^ thrust in 




American educb^^ simultaneously demands and pr^tnises a tbp,^ ^ 
priority for redirecting and expanding guidance, counseling, and 




pl^ceittent. A^people in^4jication must be concerned. 



.epresented • in career 





areer development, op^patea at.^ every *level and in every 

cation. 




\ 



Bate 



Name 



Address^ 



COFFEE COUNTY BOARD^OF EDUCATION 
WORK-STUDY PROGRAM- 



STUDENT EMPLOYMENT APPLICATION 




A.M. 



P.M. 



Male 



Female 



_Fresfe^ 



Married_\\§ingle 

Area of Study X><\ \^ * ^^^^^-^ ^ 



Soph I 



Race 



Hours Available tcr 
Work Experlence_ 



\ 




_Xyping (WPM)_1. 



\ 



Major_ 



Advisor 



Refer^ntrs^(Two iiistructoi;s or former emp^,oyers with Sgdress and phonfi) : 

i \ 



Type of Employment Preferred: 



Can ^e Coatee ted (how' and where? give phone numbets)_ 



Signature of Parent or Guardian_ 
Signature Of Principal ^ 



Siga^ture of Placement Coordinator 
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' • • • . \ V 

COFFEE COUliTY BOARD OF EDUCATION 
WORK-STUDY PROGRAM 
STUDENT EMPLOYMENT APPLICATION 
FOR Smm JOB 



,1 



Age' 



Female ' 



Address 



Phone 



If no^ phone, hovr can you be <;pntact:ed? ' ^ 

Married . ' - Single Grade ColIJplet^fed Un School_ 



Do You Plan to go to College? Yes_ 
Area of* Studv • " • . 



No 



Summer 



Work E:jpei;ience 



Jail 



Referene^ Xtwo instructors) & addresses 



*T)rp?* of Employment Pref^rred_ 



Signature of Parent or Guardian 



Signature of Priricipal_ 



Signature of Placement; CoDrdinator_ 



*Eoiployment not guaranteed - recbnrnendation only. 
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School 



Pupil's Name_ 



TEACHERS' ^ORI.OF CHRONIC ABSENTEES 



— 



Number of Days Absent 
Age_ 



Grade 



Parent or Guiardian's iJame and Address 



Note: ' A child should be *c6nsid$^ed chronic after five days of absenteeis 



unless it; is an excused absence • ' 



\ 




cher 



■ / 



> o • 
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COFFEE COUNTY BOARD OF EDDCATtON 
. * DIVISION OF CAREER EDUCATIOH . ' 
J. H. BAKERj, SUPERINTEKDENT jOF EDUQATI03 





IDESTIFICATira 


DATA S^ET . , . y . 


CLASS ROLL ' ' GRADE 


/ AVERAGE 


' •'*CODES ^ \ ■ ^^""^N\ 


Doe, John 9 / 


B - 


■ A,D. couid do excellent vorlN \ 


~' / — ^^T~ 

Smitfh. Marv / . 


\ 






i 




















\ 

• ^/ 






Teacher - 
> • 




I- ■ ■ . ' ' ■ 


School 


• 


* - ' * * - 






1 • * • 



f 



*See aptacfied sheet for Codes 
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BEEIAVIORAL PROBLEMS 



Lack of respect for school rulis and regulations 
Weak student'-st^<^ relationsfiips 
Poor relatiori^hips^^^h fellow 'students ^ 
Easily influenced by peer pleasure ' ^ ' 

Other ' ' ' * 



\ 



LACK OF MOTIVATION FOR SCHOOL 
^ F Poor attendance 
G , Tardiness v 

. 3^' 

Cutting class 
Other 



H 



FAMILY PROBLEMS 

Family relationships 
K Economic problems 
L ''Other 



ACADEMIC PROBLEMS 



. M 



Lack of achievement 

N Limited ability 

HEALTH PROBLEMS 
• 0 PTiysical^* Handicap 



P , General ^oor health ' ^ . 

Q Other ^ ^ 

R ^ Little interest or involvement in extra-curticular activities 
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Parents and Friender: — . / 

An exciting new, project^, sponsored by thfe Coffee County Board of Education 
needs your help, now. We are attenpting to make the resources of our experience 
and careers available to the students of our school. When a class studies a 
certain subject, say, electronics, wtiaf could make it "coiae alive" for the 
students inore than a'detnonstra'tion^by an electrician? The geography of Mexico 
i^^ght remain only pages ftom an assignment — unless a member of our community who 
has visited there comes with a few curios and a firsthand report.- A demonstration 
of Karater— icjuilting — art— and study is transformed from book -Knowledge to/real^ 
life. ' • ' ' ^, \ 

It would involve your willingness' to share an hour or two at the request of 
a teacher who would make arrangements in advance, Your response to the following 
questionnaire would be especially helpful in making this project a success. Please 
tiave. your child return it to his or her teacher. If you need extra space to describe 
your career or experience-, please use the back of the paper^ Tban^ 

" J. H. Baker, Superintendent - " , ^ 

Virgil* Coleman, Placement Coordinator, 
Coffee County School System 

Resonrce File ^estionnaire 



Address - : P hone 

Napie and description of your occupation or Bobby 



Would you be willing to come to the school as. a resource person to explain th^ . ^. 
aut;J.es, responsibilities, and training necessary for your J>articular, pccupation^ 
or hobbies? Ves ^ No » > * ^ 

Do you have slides, filnj presentations, pr collections that you would Be willing 
to Share arid discuss with the students? Yes No 

Experience: . " ^ • ' ? 

Travel (where> . 

Art * Music Crafts , Business ' Hobbies 



Other (please list specific areas of experi-ence> 



Would yoa be willing to assist your child's teacher with a field trip? YES NO , 

Would your place of business be willing to accept class tours t^irough the facilities? 

' . YES • HO*J ^ ^ ' ^ * • 

Would you be willing to •pi;pvide these services for otherj^chools In bhe County? 

.YES NO * ' ' * 



• ' " . CXR£3R A.t'ARS.'SSS ' . ' . 

^ ■' .m 

"v.." ■• '^KS'.^ BJlOiCTON HIGH SCHOOL 

The llew Brockton High. School rely on all the resources qf i^e casHinmity 
and sirrrounding area3 in -conducting prograins of educational value for the' ^ 
children of this school, ZHie librarian has cooperated in naking these resouirces - 
accessible for all to use, in order to supolenient different^ubject areas. ^Qur 
school library maintain a record of exhibits, speakers, free naterials, deison-' • 
strations, and other resources, Fron time to tiFie, a teacher nay call for the 
res^HTce included in the file, 'ihen a teacher uses a reso'urce.fitjni the file 
she I fills in ^ follow up <^Lrd with evaluartion, th.e .raterials iised by the resource 
person' and other required 'nate^. This card is attadied'to the. resource card. 

Books on careers have been purchased, or donated Vo jtbe school f ojr use by 
the teachers or students. Cur library has the foll<5King books on career: 

' ' Health careers in Alabama- Health careers. Council ' 
. Career opportuioities- New York Life ^ ^ ' * * 

Encyclopedia of 'careers and Voc^ton guidance-Vol. I Hopke ^ . ' . ' 

(Planning your caster) - f ' _ 

Enclopedi^ Careers aM Vocational giiidance- Voi% II ' Hopke • 

(Careers and occui^tions) . • / • ' ' * 

Note: Tvfo sets of the above Vol. I amd Vol. ir 
Occupational outlook. Handbook 197^75 edition- USDt, - 
Dictionary of oocutational Titles Vol. I . * • ' 
(Definitions of" the titles.) . ' 
- Dictionary of Occupational Titles Vol. II 
(Occupa^tlonal classification) 
So you want to be a lawyer-,' Nourpe . ^ 

TrfeTJJ^val Profession- Calvert . * . * . • ' 

Successfully finding yourself and your job-^. I^agoun - ' . ^ 

So you Kant to go in-^^o journalism-. Ryan 

The children in every school :ievel enjoy the Career awareness program of . 
funny books starring Popeye the Sailor which wa^ plapeS in the library by oruf • 
tlacejnent Cooiinator, V, Coletnan. 

Fllmscrits have been purchased on careers: 

-CTareet Saucation* in Alabama/with cassette and. hand 

- Career Education in, AlaT^na(Career exploration) /with cassette and IJantlbook 
• Career Siucation d'n Alabana{ Entry level s{cill develop.Tient) /with casset^ 

. *" ' ■ . - ' 

This naterial may be checked fxp^ the library .by anyone who needs Such 
natsrri^l. The teachers have been, asked to continue, w^rk on the compilation of .* 
a file, ^ • \ ' • 

Me feel it will»be a great los& to the school or community to 'discontinue 
in a co^iprehensive placenient p^giran,^* ^ ' 
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New BT*ocktpn, Alabama 
May 21, 1975 



Mr. Virgil Coleman 
Placement Coordinattfr 
Cof|>ee Coirnty Board of Education 
Post Office Drawer D / I 

Elba, Alabama 3^323 ' ' 1 .. ' • ■ 

! 

Dear Mr._ Coleman: j . ; 

My experience as a special education teacher relative to career 
education, has been varied and beneficial in the gleaming environ- 
ment . 

I am aware of the "fact 1;hat choosing a career is one of ^he most 
important d-ecisions a young person will ever make. 'This choice 
depends on an appraisal of his interests and abilities, as well 
as ^ on a knowledge of -the economic factors that are likely to 
affect future, employsient opportunities*. 

Students have developed concepts in the ^following areas i aware- 
ness, of oneself, awareness of .others, awarefiess of the value of. 
'work and awareness of each person's contribution to societSr. 

There is definitely need for broadening the spectr\JUn in / 
carreer education so that more children and adults may be reacned# 

One oX the greatest ,*errbrs , in my opinion, would be to discoiitinue 
the latter discussed program. Thus, I would like to recommetid 
.that more direct or first-harfd experiences be provided in order 
that educators ,can meet the growing needs of all children. in the ^ 
'educational process. 




Sincerely J 
XKrs;) Annie L. Hooks 



ERLC 
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, OfTlce or TH^ PR^NCIPAU 

^tnsltm, Alabama 36453 " 

J2U^yi£^ . A<i^cLr^ O^cUm^ mc^y^ Jp X/^ - : 
• ficmt Jil^.^ ^j^^^ M^<^ 4-^^. 



orncc or the principau 

^insion, ^labama 35453 ^ " 

J<^^ e^u lA^i. ^au. ^a. >^ 7-n. 'x^ic% 

J^lj^ ji.^ y .^-il^ vfe^a. ^^"^ 



■ ERJC -/^L^ /^^-'j/- ^'-'r"^ ,49 

r. I • 



orricc or rHt *FRir^ciFAi* 
^malttn, ^bbama 36453 



- • -J 



^tbj ^rockton, ^labanm 363SX 



i^ay 22, 1975 



xT^ Virgil Colecan . 
. jflacement Coordinator . . ♦ 

Coffee County board of Lducation • * 

rlba» Alabama 36323 

Eear i-^r* Coleman: 

It. has been tay observation that the program of Career Education h2§ 
"been liost benificial to our sqfaool. Considering the ecOffomip levd?l 
of the areW» this field of education is wide open to serviqa for this 
comainity* / , • 

career Sriglish class initiated an independent study the second 
senester .of* this year which concluded with a formal research f^^per and . 
interviewV frpm various levels" -of , employment* Jhe questions askjd'of 

; the participants resulted from our study of trade magazines,,* in-.servite, 
training, and relative use of English grammar* * ^""'f 

Ue were, able at ihtervals to ihvite certain gueSt sp^atcers from • < | . 
various occupations to give both formaJ. and informal taller to, 'til© dlfi^ss, . 
concerning their own interests in Career Education* These discussions 
were most inx*9rsatlve and resulted in an optimistic outlook for st^dQrAs* ' 
who had previously been disillusioned concerning "certain careers ' 

>^ * » ' ' Sincerely, • ' ' " : 

* * • BarWra Ilxrner • 

' • English Department 
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Route 1 ' • '* i 
Elba, Alabama 36323 
May 22, 1975 



\ 



Mr* Virgil 'Coleman, ^Placement Coordinator 
Coffee Co\mty Board* of Education 
P» 6, Drawer D 
ELbai Alabama 36323 

Dear Mr* Caleman: • * ' • - 



I' wo\ild like to express hqt 'appreciation to you for tbe wonderful 
work you have done in 'the S&chools of Coffee Coiinty by working so 
efficiently f toward orienting the teachers and students on th&.iiaportanoe 
of Career Education* Your efforts have niade us realize that work values 
as a part' of ond's pergonal value system feannoi be ignored at. any level 
dxiring the education yeaajs* Realizing the cruci^ importance of basic 
academic skills has motivated elementary and secondary school students 
to learn basic skills better* k ^ / ' / 

: It is my belief that ail teachers agree that .students* sho^ald te * , 
told about j3j5S and Job requirements during the study of every subject 
in every grade* The trade, business ^nd professional people t.hat you 
have made available to us as consultants and resoxirce people has made 
teaching more •meaningful and is -helping .the majority of our students to 
explore the possibilities that lie before the^p and soke students are 
already making decisions on thelr-career*- - " 

I have noticed that many of oxxr junior high school students are now 
checking 'f^om the library career-oriented "books such as "I Want To 3e A 
•Lawyer",. Want To Be A Nurse", etc** To me^ thl*^ means that they are 
now -hegining* to think seidoUsly about the lutxire, their careers and the 
basalt skills that , they -need in order to become what they vant to be* 

The wprk that you have done* has made us realize that ^the most ^ imp-* 
ortant kind of education comes when we as teachers make a sincere effort 
to infuse career education in the teachings-learning process aftd we faver- 
ently hope" that you can continue to work for a better life for the yoimg 
DBople whp are now enrolled in the schools -of iJoffeyfe Covpity* 



V 





Teacher . 
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ay 27, 1975 



Mr* Virgil Coleman 
Placement Coordinator 
Coffee County Bcferd of Education 
.Elba, Alabama .36323 \ 



It has been a i:eal pleasure working with otir 
students in the Comprehensive Placement Pr(|)gr 
central office ► 



The librarian and her student staff have.b 
provided ,a centralize4 &rea for materials 
updated file on restource persons 'whiph was 
school. 



May I mention thfe fac£ that you have helpei many children, men and women to 
get jobs .in the coimnunity which were badly 
help' to' get this done, but your leadershij 



I hope to see the scope broader sCad a con 



school system's teachers and 
am coordinated l^y you from the 



jen an asset to the program* They 
md equipment, and maintained an • 
used in all grade levels in our 



needed. I do .know that you had good 
must be ackhowledged. 



inuation.of the program. 
Sincerely, 

RodgOT Bowden 

Counselor, New Brockton H.S^ 
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^efa ^VncMon, ^labama 38351 



iiay 2 



90' 



1373'' 



Tv. Virv^il Colo:..an, llacai^.^iit CoorJiuator 
Coffea Cour.ty 3oarJ. of Lducation ^ ' • ' 

Office' of tha Su^airintandont v ' 
Llba, M.^ 36323 . ' < " 

D3ar ::r.- Colerien: 

rec-ard to tlie career aaucatio^n pro^rai-.i at i:ew 
Lrocktor. i.iah Gcliool, it iJ beco:dn<j a useful part 
of i;ho curriculuii. 

Ihrou'.j'-^ ..lakino- clie resourcv3s of the coMiunitj 
ercjjerience and care3r3 available to tlis otudents of 
our school, they Locoiae i.iofe av;are of the industrial 
offerin^js in their area. 

The r-^ootirce peroon^ h-av3 •/iUinc.'ly ,iven of ^thcir 
th 3 cor tours, fieit* tri^. 'i, and class assi^-tance. ^ 
'ihroa.jh thi^ ^jro'-rrajv, the studor.ts should be able to 
nore r^iacily ^^rejare the:is3lves for training in the 
field of th^ir choice*^ 

* Sincerely, 



BEST CP^^ 



Loo^se :;arler 
Vornette IT i ! "a^ido:: 



/ . 



/' 
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.ay , 1?'^: 



Tr. Virril Coler-an 
ri?.c>^---nt' Coordinator 
''.of fee Cour.vj* Toard of ri*:catior. 

i:!.::, ;o3^3 ^ • ■ • ' , 

r^Er < .r Col6'~.5rit « ^ « 

j.n^tr opan, t- ir.-t *-rale clcs^V have tr.ed zo vtili^e, the career education 
^To-r ' ^'jo^^ as "osslble.^ It ir C':r belief, if c child is expdced to r.arc 
di*^:" trei t vooritir.:"! v.*;.^ qcc':?a::or.:l .:cc5 - ile in ele^^ent^r:: school, he \;ill 
^be r-'.le '^o celcct ^r.! -r-jpa.re ri^-i^-l'^ for his li^e-tme job -.-^ith a uore rature 
. "'att itude "-r.d ^ -:.ore =eo .re decision. , ^ ^ 

€ h^ive irvolvf?d career etiucaticr. m o-*r cli sroo^. o* discissing diff^^ent > 
I /o""*r^l^tod to '^'^r Tci^il ^^t'""'!^" .'^ ccier.ce : ro^ra . ■ the c'^rcers ' ' 

d.sr-'^^'c-'' — • ^^z.*2r 'e'^f ''ra-: f^r-^rs, r^vrr '-or-t ci" ots-, coal i:: ^rs, r'vir:: 
z'^T-iva^ en^-ineersf cattle far^.ers, ranch ^'orkars, river rafet;* patrol, tLr.ber 
^'Jz'^r.^ lo-rers, nir : ort '-.^.r.a^erc, plar.e rilots, . dentists, doctors, n^irses, 
^hd vat:rinaria^ns. '2 learned aco^f^^.e v'^r.< of e^c'* of these .:o-s and' ciscvssed 
.t-wfi rood JLn:f ..:=-.d noints of eac . . ^sourc^? reo'^le are esceci''illv helrful in this 
\ ar^ii ^- -.cation. 



A 

\^.?M,.i^ f i ""^^t re, lihe to have rore '^•aterial, z :cY as; f i lr,s ^i-^.d books * 

s to ^ 0 ' ".'e -l'.*s. ^r:!? feel that t'ic i' ' 
c ""ro 'r" for r.ir y . :f ' *-c 'cIt^ -y-'.^-ci - • r. - <^ y^rod cfiv? c::ti-«^n3 
^ > 



ERIC 
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Ihv Brocktoa High School 
N9V Broclctou/ Alabaaui* 
May 22, 1975, ' 



Mr. VlrgU Coleaan * , ' \ , ' . ' 

Placeneat Coordinator ^ ^ * . 

Coffaa Gotinty Board of Education 
Elba, AlAbaaa 36323 

• * • 

Daar Mr. ColOBan: v . ' 

The pc^sa of thio letter is to lot you know that I think yotcr prograia \ 
is iaportant to the atuaonts.onrollod in the Coffee County School Systea. . 
Career Education is an iaportant aspect of the educational program' of a 
'Student, • " *. 

This year, especially, I have found that .Career Education is being s^sae^ 
even aaong eleKentajW students. Several of our fifth-grade Vfeekly Rea^rs 
have been devoted to Career Sdncation* 

' SinjerelT, 

:s.) Jo Anne J^nes 
•Fifth-grade Teacher 





7. 



-Career Education 

^ The naterials concerning Career Education 'at Zion Chapel Hi^h School'^aVe • 

. ceht'ralized- in the Mbrarv. There is a section- of books containing the 
** * • \ . 

D icciorarrof Jcc'upationa^ Tit^es > fhe Occupatiora' f\i^^ook Hanibootr ^ Occupation^ 

', . . « . 

ard Career^^ t ^t\d r.a^y ochers. A^sq found in the ibrary in the Vertical *File 

• - ' 

IS a fodder confaining re£erence pamph'ets, articles, ^ni publications r^^ating 

to careers. There is a card fi>^ in the library Ustirig information on* 

coxniuntty and career resource personnel - • Many magazines to Vhich the library 

subscribes carries monthly articles on careers* Daily newspapers also supply 

pertinent* information* Several fi 'mstrlps giving career information ai^e also 

ava i 1 ab 1 e . , » ^ 

There has been wide use made of alNthe career education materials in' 
* ^ 

the Mbrary by students and teachers. I feel this program has been very 
valui]^le in that it offers youth many chances to become familiar with the 
varied careers available from which they wi'i^'have to choose in their future. ^ 
I hope to see a growth and cot^tinuance of this program^ 



SyWia Ti Lowery- 
Lib.rarian, Zdon Chapel High School 
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i V / . . 1 1 I wis.. ' V :£ti^ . 



jiiuc^tT cr *3 ^ asic "^'^ to-rieet the n^ds of whe student.3 =*-nd 

' . . . • ^ / 

i-l or-^er for t/ds goal to * 2 r-3c^ed, ;lrier^ i:.u3t ':e vit.rdn tr»e sbijoo-L^ ^ 

r ' ' ' ' ^ \ 4 

d ^p.r^er educa^lbxx prograni. Jtaderts should crovided -;tith adequate 

-r.^raration to li^;^? 'satisfy* ng ar>d produdtiv^ lives in today^s and 
tcT.orrow*3 corrlex ->;orli3. -,nile learning the casic subject lOatters 
in school, 3^uient;s can \e helped, through career educatibnT^ Isarn 

^,^t ohenvselv-i 5 ^ni car^^er ofportjunitics. Ti.ej can le taught aboat ^ 
tr' ^ c'^^a^'girig t'orld and nalped to develop ^h•^^ir cAi) personal strate^i^es 
for. racing it, ' / ^ 

T^ax:hers play, an iir.portr;nt role in the career education ^^rograni. 
Their curricil-r. '3 d-.^ig.in to provide oj^^^tun: Ues for stidents to -.^^ ^ 
"-"ve decision-', ^.king cxpericno-:3. related to educ=»ticnal jiai vocational 
;i''^r^n,^, Ti;?:.- provide c^r-ir exrlc?rHtor; ■r^^T\ ^i^c-zs ts-:,elp st^dc^its 
^ain viA understanding of vork^r characteristics ^n:: --ork requirerents. 
*>t^:ie^t»3 Oji -.--in first *^3nd exrerience ani V»f .^rrr^ation t'oroagh 

; Xiil^ scr.ol, ^ion CAar^i iigh 3c:.c<^l Is fortunate 

.501 oprcrt.-i^".^3.. ic^ fa.l :n t'i'> c.toforios of 

j,-,^ -.^ v^,..:;* .> 3*3^j^^<^.^,^ ^--.^til-- 7:0:- ortt, -iif-Vrerit .f:-.<5-" of 
tra^lor-^, g^rv-nV>,, fork lifts, :\nls,sasrrii; 
"-t j^ro^-ct-, otc.} clerks Tor v-rli s >r> 5r.- 

d . i.'i ^n a ai i^ for l.- li-^al 3c !icrs >rd '/.it.., j: c. ^d.j^ --ni 

B^ST COPY 

ErIc : 58 , .- . AVAILABLE' ^ 



..a-t,n.n.. Jo-s .h .^-.t., ^ County - ni :ity, -ni .or-rous 
ct^ .rs. Ih... > s are : avail-!.. t,r.u,h 3 .u.5n-:.-..3 

. '--'-i^o- s c'-^.r j-i •.■;or::lr; -dtn id-r. school s<..i.-ats, 



- -t L f-e c -cer .'ai---'.ion -."rojra.'. cl' Co::ee Count, 



" - . , V. H ,ch,Dl. .Itl.c-t this ^rogrda, 30S3 

.rc-i-.e =y.ccnV...ed surro.'t for i^ in the future. It 
, ,p-Ly u^Jers^^oi i.>^t no educaf^oral oyster, car. e fully 
..r-e.V.v. <-itnout a well-^iev^loped cr.er .d^.t: o;.^uf^5raa. 



^/s.'F^t^Fo-ell, Sr. Sponsor 
Z-:or Chapel .-ii^h 56'-^. ol . 



EFST COPY 
AVAILABLE 



ERIC 
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Vocational Education as Applied to English , f . 
The objective of C^areer English is to allow the stu- 

4 * 

dent to explore career interest through career related Itl:- 
erature And to prepare the student for ''various careers by 
stressing the necessary English skills for efficiency. . * 
Finally, Career English prepares the student ;Cor further , 
education in a trade school or to enter a^career, v/ithout 
further vocational training* ^ 

Areas covered* in a vocational orien Zn5:lish class 
are: importance of self ^analysis before choosing a 

vocation; personality analysis as well as aptitude tests 
and preference analysis; job analysis - a study of various 
occupations; Vocational training - resource persons tpri- 
vate and industrial); trade schools, colleges, and univer- 
. sities* ' _ , ^ 

Caf^eer English also covers traditional material such , 
as the rara^aph, letter writing, the interview, appli^ 
cation forms, fair play -in business (rules governing tH^ 
business world), explaining, persuasion, the telephone* 
and telegraph, banking forms, good manners, the newspaper 
and magazine, radio and television, vocabulary and the 
dictionary,, and the mechanics of grammar. 

Career English is.vali^. Students have felt the ^joy 
of success and satisfaction^ and a higher regard of them- 
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selves as an individual • T'cey can master the material 
and the age 'bid question, "V/hy study, this", is seldom 
heard. As far as this teacher is -concerned, Career Eng- 
lish is offering the student something he can use, some- 

i 

thing of value to hi::i, and it is a student-centered course 
'.^Tio is education for? The te^.cher or student? 4 



VOCATIONAL EDUCATION 

^his field wais set up in high schools to help tjie 
education goals of students. If students can work ^ile 
going to school their chance of finishing school is greater. 
Not only does the student have a better chance to finish his ^ 
education but hJLs chance a^t meeting and living a full life is 
greater. To learn to cope with the outside world is an impor- 
tant accomplishment and through vocational education this can 
be possible.- ' " 

Having career education gives the student a chance to 
learn how to do the things once he has made the step in to the 
business or working world', so he will -he ajjle to make decisions 
in a situation similar *to those he will encounter once he has 
made the step. The experience is valuable to the student to 
^ain knowledge and understanding of what will take place later 
on. Career education is probably one of the most important 
aspects of' our educational level.- 

We have many area's of opportunity in our area from farming 
to the white collar job in the business world. "^The student has 
the choice for which he is best .suited. 

In our program of career education, we have many people 
who make visits to our high school to enlighten our students 
about their business or the opportunities available to them 
in their world. This .helps the students ta see what the out- 
side working world is really like eind which opportunity they 
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may seek. 

^ Career education is^ a vital part of -our education system. 

When you have people who are willing to work with and for 'the 

» 

students the way our front office does, the program will 




'I. 
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^sfa ^rockton, iVIabanta 35351 
i-^y 22, lS/75 



ix. Virgil Cole;nan ' . . ' . 

i-lacenent Coordinator 

CoiTee County Board of rxlucation^^- , ' 

^It^a, Alabaxna 36323 

i^ar ,-x. Coleinan; ? 

Students' fro« classes are now holding jobs, under .this prog,a« 
fSV^ -^^^^^^ °^ resource" fulness that is needed \n meeting 



Sincerely, 



/ 




"i 



PAGS ek COHTAINING A EERSOKAL LETTER ' , 
COHCERNING A STUDENT WAS RHCVED FRiMd THIS DOCUMENT 
ERIOR TO US BEING SUMHTED TO THE 
ERIC DOCUHEHT REERODOCTION SERVICE . 



/ 
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^e&J ^rockton, ^Abbanta 36351 

May 23, 1975 



Jo V/lJom It May Ooncern: 

^reer education is an integral part of all vocational 
education. The two are so closely related that they are 
almost inseparable. Vocational training is training for a 
career. > ^ 

Home Economics class'es assist in preparing peo-ple for 
probably one of the most important "careers in life - home- 
making. It is erroneous to think that people are, born with 
innate homemaking skills. They do not naturally know how 
to take care of children; plan," prepare, and serve nutritious,, 
appetising meals; mnage their money wisely; make adjustments • 
< in' personal relationships; select, construct, or repair q lot h- 

ing correctly; and manage their homes properly. Skills in 
/these and other related areas can contribute to establishing 
/ h'appyy healthy family lives. 

Today this role of homemaker has been extended to the 
diial role of homemaking and working outside the home. Select- 
ing-a second career should involve many considera^ions , so 
that the twb can be successfully correlated. 

In Home Economics classes we try to stress careers that 
may be available in the unit, as it is- studied. This helps 
make these units more meaningful. However, special units are 
often taught. 

The Family Living class this past year became involved 
in an extended unit on- career education. During the unit we 
distinguished betweeil the terms job, occupation, and careers. 
vVe stBsssed developing wholesome attitudes toward all types 
of careers. Other topics explored include^: filling out 
applications; writing a personal resume'; the personal inter- 
. view; dressing appropriately for the interview and for work; 
correspondence relevant to applying for a job; using the 
business telephone; using' referen&e materials about careers, 
especially the Dictionary of Occupational Titles; exploring ' 
areas of special interest; requirements and responsibilities 
of all careers in general; and- preparing for a chosen career. 
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"^tfa ^rorktcjn, Alabama 3G35X 



Many resource people were invited to speak to the class to ^ 
make students aware of their careers. ,3ome of these were: 
a student nurse, a speech therapist, a soil conservationist, 
-arf^d others. In addition, we usejd the filmstrips ''Careers 
in Alabama'^ and the serie3 "Cooing to College,:^ The students 
especially enjoyed a field tjrip to a jLocal technical college. 

V/e found from our experience that students are very much 
interested in getting assistance in selecting careers. How- 
ever, we need more resourc^ materials on m^ny careers. Anoth 
heed is some type of interest or aptitude test which could be 
administered and interpreted to the students, x V/ith needed 
materials much can^e done in high- school to help prepare 
people to earn a living and have a successful and satisfying 
life. J ' 

' Sincerely yours, ; 



Ann S. Dyess ^ 

iiome Economics Teacher 
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